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Background. The Carnegie Foundation for the Advancement of Teaching commis-
sioned the Preparation for the Professions Program, a qualitative study of professional 
education in 5 professions: medicine, nursing, law, engineering, and clergy. These stud-
ies identified curricular structures, instructional practices, assessment approaches, and 
environmental characteristics that support the preparation of professionals and led to 
educational reforms. The physical therapy profession has not had any in-depth, national 
investigation of physical therapist education since the Catherine Worthingham studies 
conducted more than 50 years ago.

Objectives. This research was a Carnegie-type study, investigating elements of 
 excellence and innovation in academic and clinical physical therapist education in the 
 United States.

Design. Five physical therapist education researchers from across the United States 
used a qualitative multiple-case study design.

Methods. Six academic and 5 clinical programs were selected for the study. The aca-
demic institutions and clinical agencies studied were diverse in size, institutional setting, 
geography, and role in residency education. Qualitative case studies were generated from 
review of artifacts, field observations, and interviews (individual and focus group), and 
they provided the data for the study.

Results. A conceptual framework grounded in 3 major dimensions was generated, with 
8 supporting elements: (1) culture of excellence (shared beliefs and values, leadership and 
vision, drive for excellence, and partnerships), (2) praxis of learning (signature pedagogy, 
practice-based learning, creating adaptive learners, and professional formation), and (3) 
organizational structures and resources.

Conclusion. Building on the work of the Carnegie Foundation’s Preparation for the 
Professions Program, a conceptual model was developed, representing the dimensions 
and elements of excellence in physical therapist education that is centered on the founda-
tional importance of a nexus of linked and highly valued aims of being learner centered 
and patient centered in all learning environments, both academic and clinical.
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Given that physical therapist ed-
ucation prepares today’s and 
tomorrow’s physical therapists, 

it is crucial to the profession’s success 
that we understand what comprises ex-
cellence in physical therapist education. 
As Shulman wrote, “Erik Erickson once 
observed that if you wish to understand 
a culture, study its nurseries….for the 
understanding of professions…their 
forms of professional preparation.”1(p52) 

Physical therapists continue to take on 
increased clinical responsibilities, of-
ten serving as a point of entry into the 
health care system and always respon-
sible for diagnosis, referral, and super-
vision. In response, the profession has 
undergone changes in degree structure, 
moving from the bachelor’s degree, 
to the master’s degree, to all physical 
therapist professional education pro-
grams now being at the doctor of phys-
ical therapy (DPT) level (n = 235).2 
 Concurrently, there has been a growth 
in residencies (223) and fellowships 
(42) across 9 clinical specialty areas3 
and continued growth in new DPT pro-
grams (29 developing DPT programs).2 
We are faced with preparing graduates 
for an environment where problems are 
more complex and their solutions more 
uncertain. Changes such as implementa-
tion of the Affordable Care Act; the Tri-
ple Aim emphasis on cost, quality, and 
access;4 expanding volumes of informa-
tion available to students, patients, and 
faculty; and increasing clinical produc-
tivity demands make it imperative that 
we gain a better understanding of the 
quality and cost effectiveness of the 
entirety of the physical therapist edu-
cation system, particularly how that sys-
tem can be responsive to these chang-
es while advancing excellence among 
graduates and practitioners.

Over the last 6 decades several lead-
ers in the profession have voiced con-
cerns about physical therapist educa-
tion and have called for transformative 
change.5-12 The only comprehensive, 
federally funded national study of 
physical therapist education was led by 
Dr Catherine Worthingham over 50 years 
ago.13-19 While there have been several 
studies of physical therapist entry-lev-
el education since Worthingham, many 
have been narrowly focused on par-

ticular topics, often through descriptive 
surveys or single-institution studies.20-26 
Other studies focused specifically on 
the relationship between curricular de-
sign and student learning outcomes,27 

clinical performance outcomes from 
3 curricular models,28 and student and 
academic variables that related to grad-
uate performance on the National Phys-
ical Therapy Examination.29

There is general agreement about the 
need for change in physical thera-
pist education,11,12,30,31 and there have 
been multiple attempts to bring about 
change through consensus-based 
guidelines.32-36 While the Normative 
Model37 had fairly widespread adoption 
in the field, perhaps because of its close 
ties to accreditation standards, the re-
sults of consensus conferences on clini-
cal education have been less successful 
in bringing about significant changes in 
clinical education.32-34,36 Our study does 
not seek consensus but is focused on a 
comprehensive, in-depth study of how 
excellence is achieved at exemplary 
physical therapist programs from both 
academic and clinical perspectives.

In the 2016 Pauline Cerasoli Lecture, 
Jette  pointed out that 31(p7):

In spite of the fact that we are educating 
graduates to practice in the same US health 
care system and pass the same licensure 
exam, curricular emphases vary across 
programs, and course content may well 
reflect worn out traditional knowledge 
and skills….rather than what students and 
graduates actually need to know for best 
practice.

She argued that our graduates need to 
not only function in the health care en-
vironment but make contributions to 
the complex, real, and uncertain work 
of health care.31

Currently, the profession of physical 
therapy lacks a strong foundation of 
education research that provides the 
profession with deeper and broader 
understanding of physical therapist ed-
ucation.26,38,39 While the profession has 
a number of ongoing task forces work-
ing on addressing components of excel-
lence across the system,40-42 the profes-
sion has no literature that demonstrates 
particular patterns of education that 

lead to excellence.11,12 In 2015–2016, 
the American Physical Therapy Asso-
ciation governance addressed excel-
lence in higher education in a series 
of House of Delegates, Board of Direc-
tors, and appointed Task Force actions. 
In 2014 the APTA House of Delegates 
adopted 2 motions addressing excel-
lence in physical therapist professional 
education and clinical education.40 The 
American Council of Academic Phys-
ical Therapy (ACAPT) has instituted 
projects through a series of task forc-
es (Benchmarks for Excellence Task 
Force, Graduate Outcomes Task Force, 
and Interprofessional Education Task 
Force) to collect benchmark data on 
quality among physical therapist pro-
fessional programs and to improve clin-
ical education.41 The American Board 
of Physical Therapy Residency and 
Fellowship Education (ABPTRFE) in-
stituted a Residency Competency Work 
Group to draft core competencies and 
critical behaviors for creating an eval-
uation instrument for residency educa-
tion with psychometric testing to begin 
in 2017.42 These initiatives, while well 
intentioned, are being implemented in 
a context where there is a paucity of 
recent research that provides guidance 
on what constitutes excellence in pro-
fessional education and how innova-
tion in professional education can lead 
to graduates and practitioners who can 
thrive in the complexities of the current 
health care environment.

Carnegie Foundation 
Research and the 
Professions
The Carnegie Foundation for the Ad-
vancement of Teaching has had a long 
tradition of studying the professions, 
the most well-known study being the 
Flexner Report on medical education.43 

In 2008 the Carnegie Foundation, un-
der the leadership of then Carnegie 
Foundation President Dr Lee Shulman, 
commissioned a comparative study of 
5 professions (medicine, nursing, law, 
engineering, and clergy), the Prepa-
ration for the Professions Program 
(PPP).44-48 These studies were driven by 
a shared concern that professionals have 
lost their sense of calling and need a re-
newed sense of their civic responsibility 
and deeper engagement with  society. 
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The concern was that  professional 
schools had become too focused on 
expert knowledge and the academy’s 
love of theoretical abstraction and less 
focused on the central importance of 
learning for practice and the formation 
of professionals who fulfilled their mor-
al responsibilities to society. These stud-
ies have demonstrated that profound 
changes can be achieved when leaders 
in the field find compelling evidence 
of both the need for positive change 
and the means to achieve that change, 
as well as documentation of aspects of 
professional education that are not ad-
equately addressing societal needs.44-50

The research teams at Carnegie grounded 
this work in current research and theoret-
ical concepts across social, cognitive, and 
learning sciences as applied to student 
learning in professional education.44-52

Shulman’s work on signature peda-
gogy1 was also fundamental to the 
 Carnegie Foundation work and is rel-
evant to physical therapist education. 
He  defines a signature pedagogy as 
the characteristic form of teaching 
and learning that educates students in 
a unique way designed to produce or 
form the best professional possible. To 
identify  physical therapy’s signature 
pedagogy is an important first step that 
could lead to further investigation and a 
better understanding of effective teach-
ing and learning in the profession.

Unlike the historical Flexner study, 
where all schools were examined with 
a specific evaluation template in mind, 
to see if these schools met certain 
standards, the Carnegie studies used 
a purposeful sampling methodology, 
selecting institutions that were known 
exemplars of excellence in their profes-
sions and that represented geographic 
and institutional diversity. This pur-
poseful sampling allowed them to iden-
tify the multidimensional characteristics 
of excellence that could strengthen the 
preparation of professionals within and 
across professions, as seen in examples 
of summary findings in Table 1.45,47,48

The purpose of this study, Physi-
cal Therapist Education in the 21st 
 Century: National Study of Excellence 
and  Innovation in Physical Therapist 

Education, was to identify and describe 
the attributes of excellence and inno-
vation across academic and clinical 
settings for physical therapist educa-
tion. Similar to the medical education 
study, we were interested in looking at 
physical therapist education across the 
continuum from professional education 
through residency. Our intent is to stim-
ulate conversation and debate, estab-
lish a framework for future education 
research that explores the attributes of 
excellence in physical therapist educa-
tion, and contribute to efforts that will 
transform physical therapist education 
toward excellence.

Method
Sample
We used a national call and self-nomi-
nation process for the initial identifica-
tion of academic and clinical sites. The 
review criteria for study site selections 
were developed and refined using mul-
tiple strategies with input from key 
stakeholders. We developed prelimi-
nary site inclusion criteria based on the 
purpose of the study and prior work by 
the Carnegie Foundation studies.44-48 We 
also sought input and comment from 
academic and clinical educators gath-
ered at the APTA Education Section’s 
Educational Leadership Conference in 
2008. These revised criteria were then 
reviewed by an advisory board repre-
senting key stakeholder groups. A  final 
set of 8 criteria provided the struc-
ture for the nomination call (Tab. 2). 
A  detailed description of the national 
call development and implementation 
process and key stakeholder groups in-
volved is provided in Appendix 1.

Fifteen academic institutions and 13 
clinical agencies responded to 2 nation-
al calls for nominations. We reviewed 
and scored all nomination packages, 
and the decisions for the selected sites 
were confirmed by the study’s advisory 
panel. The 6 selected academic institu-
tions represented diversity in terms of 
the type of institution, geography, size 
of institution and program, and role 
in residency education (Tab. 3). The 
5 clinical organizations chosen repre-
sented a diversity of clinical settings as 
well as geographic diversity (Tab. 4). 
The Creighton University Institution-

al Review Board (IRB) approved this 
study, and each academic and clinical 
site submitted a letter to the sponsoring 
IRB, verifying their participation in the 
study. Anyone who participated in in-
dividual interviews signed an informed 
consent form. Focus group participants 
and those who participated in field ob-
servations received research protocol 
information and gave oral consent.

Research Design
The research team, working from a 
sociocultural perspective on learning, 
used a multiple, qualitative case study 
design53,54 and a grounded theory ap-
proach employing a constant-com-
parative method for within-case and 
cross-case analysis.53,55-57 The use of 
this design and analytic approach was 
similar to those used in the Carnegie 
PPP studies.44-48 The research team of 
5  experienced qualitative researchers, 
located in 5 geographic regions of the 
country, collectively has more than 
150 years of experience in profession-
al academic or clinical education. In 
 addition, an experienced educational 
researcher in medical education served 
as a consultant member of the team.

Procedures and Data Collection
Site visits to all 11 sites occurred over a 
2-year period. Each site visit lasted ap-
proximately 2 days. The research team 
data collection methods consisted of 
individual and focus group interviews; 
field observations of entire class ses-
sions in classrooms and clinical labora-
tories; and observation of selected clin-
ical education instruction or resident 
mentoring sessions.

Team members, in groups of 2, com-
pleted observations of teaching and 
learning experiences and generated 
field notes. A typical clinical observa-
tion consisted of viewing an entire se-
lected patient encounter, attending the 
debrief or wrap-up session between the 
instructor/student or mentor/resident 
after the patient encounter, followed by 
a debriefing interview with the instruc-
tor/student or resident mentor/resident 
pair. A description of the general struc-
ture for academic and clinical site visits 
is provided in Appendix 2.
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We reviewed artifacts (including pro-
gram curriculum documents, course 
syllabi and teaching materials for 
courses observed, and strategic plans) 
 prior to, during, and following the site 
visit. We developed interview guides 
based on the purpose of the study and 
the guides used in the Carnegie stud-
ies in medicine48 and nursing47 for all 
 semi- structured, individual interviews 
and focus groups (eAppendixes 1 
and  2, available at: https://academic.
oup.com/ptj). Interview informants 
included students, interns, residents, 
academic and clinical faculty, faculty 
outside the discipline, and academic 
and  clinical administrators. We digitally 
recorded all interview sessions, which 
were later transcribed by a third party. 
We then analyzed the transcribed data.

Data reduction. We used an iterative 
process throughout data reduction 
and analysis.53,55-58 We held monthly 
conference calls, five 3-day face-to-
face team meetings, and ongoing 

consultation with the external 
educational researcher to verify and 
revise the coding scheme, identify 
categories and subcategories, revise 
emerging themes, and develop the 
conceptual framework.

We created an initial case record53,54 for 
each site with all of the raw data us-
ing a consistent structure that included 
(1) the development of a case profile 
based on organizational and institu-
tional context, (2) a summary of data 
sources and sampling, and (3) data that 
fell into  preliminary coding categories. 
We analyzed the data using an induc-
tive, interpretive approach and constant 
comparison for within-case and cross-
case analysis  (academic and clinical 
 cases).53,55-58 Teams of 2 researchers, 
each with a primary and secondary 
member, used open coding to analyze 
the interview and observational data. 
Preliminary coding categories for the 
initial 2 cases included: learning for 
practice, organizational characteristics, 

and people, with several subcategories 
within these 3 categories.

We then developed a case report 
for each academic and clinical site, 
which was written based on the 
broad areas of investigation and con-
ceptualization.53,54,57 We used the key 
constructs of culture, enacted curric-
ulum, and professional formation for 
the case report outline. This shared 
outline facilitated the data reduction 
process and allowed cross-case anal-
ysis. Emerging themes were evident 
early during the cross-case analysis, 
allowing us to refine our working 
conceptual model.

We used an analytical strategy of pat-
tern matching and explanation build-
ing53 to examine how the elements of 
the framework fit our academic and 
clinical cases. We tested our asser-
tions and consistently found that the 
elements of excellence we had identi-
fied applied to all cases. The  working 

Table 1. 
Examples of the Key Observations and Recommendations From the Carnegie Preparation for Professions Program Research for Law,  Medicine, 
and Nursing45,47,48,a

LEGAL EDUCATION45 MEDICAL EDUCATION48 NURSING EDUCATION47

Observations

1.  Provides rapid socialization into the 
standards of legal thinking

2.  Relies heavily on ONE way of 
teaching to accomplish socialization 
process

3.  The case-dialogue method of 
teaching has valuable strengths and 
unintended consequences

4.  Assessment of student learning 
remains underdeveloped

1.  Educators must distinguish more clearly between CORE 
curricular material and everything else

2.  Need to assess, acknowledge, and advance professional 
behaviors

3.  Inadequate attention to the skills required for effective 
team care in a complex health system

4.  Poor connections between formal knowledge and experi-
ential learning

5. Clinical education overuses inpatient experiences
6. Commercial nature is a threat to professional identity

1.   Nursing programs are very effective in 
forming professional identity and ethical 
comportment

2.   Clinical practice assignments provide powerful 
learning experiences, especially in programs 
where educators integrate clinical and class-
room teaching

3.   Nursing programs are not effective in teach-
ing nursing science, natural sciences, social 
sciences, technology, and the humanities

Recommendations

1.  Offer an integrated curriculum
2.  Join “lawyering” professionalism 

and legal analysis from the start
3.  Design curricula so that the stu-

dents and faculty weave together 
disparate kinds of knowledge and 
skills

4.  Engage a task force on legal 
education to focus on the need for 
more skills training, experiential 
education, and development of 
practice-based competencies

1.   Standardize learning outcomes and individualization of 
the learning process

2.  Integrate formal knowledge and clinical experience
3.   Need a serious focus on learning and adaptive expertise, 

integrated clinical experiences, a developmental continu-
um for professional competence including an early focus 
on professional identity

4.   Assessment must go beyond what students and residents 
know and can do to address learners’ ability to identify 
gaps and next steps for learning and lifelong learning

5.   AAMC, AMA, ACGME, medical specialty societies, and 
medical schools need to collaborate on the development 
of a medical workforce policy for the US

1.  Move from a focus on covering decontextu-
alized knowledge to an emphasis on teaching 
for a sense of salience, situated cognition, and 
action in clinical situations  

2.  Move from a sharp separation of clinical and 
classroom teaching to an integration of the 2

3.  Move from an emphasis on critical thinking 
to an emphasis on clinical reasoning and 
multiple ways of thinking

4.  Move from an emphasis on socialization and 
role-taking to an emphasis on professional 
formation

5.  Require the bachelor of science of nursing 
entry into practice

aAAMC = Association of American Medical Colleges, AMA = American Medical Association, ACGME = Accreditation Council for Graduate Medical Education.
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conceptual model was stable after 
data collection from 8 of the 11 cases 
(5 academic cases and 3 clinical cases). 
For a 12-month period following crea-
tion of the case reports, the researchers 
presented findings at 5 national con-
ferences59-64 where both the sharing of 
results and feedback from these pres-
entations were used for continued re-
finement and reorganization of the key 
concepts in the model.

Standards of verification. We employed  
several methods of verification to 
ensure dependability, credibility, and 
trustworthiness of the data.53-58,65

1. The use of low inference data, as all 
initial coding was done from ver-
batim transcripts of audio-recorded 
interviews.

2. All individual interview transcripts 
were shared with the informant for 
review and comment to ensure an 
accurate account of the interview.

3. Data triangulation occurred via 
multiple data collection methods, 
including interviews, focus groups, 
documents/artifact review, and field 
observations.

4. Data were collected from multiple 
sites and numerous informants in all 
sites, including: students at multiple 
levels in their professional prepara-
tion, residents, academic and clini-
cal faculty, program directors, and 
faculty and administrators external 
to the profession.

5. Multiple experienced qualitative 
 researchers completed independent 
coding and achieved consensus on 
categories and themes through the 
testing of assertions and fit with the 
data.

6. The team used negative case 
analysis to look for disconfirm-
ing data that did not fit with our 
ongoing analysis and to confirm 

that our  results reflected the pre-
ponderance of data. This strategy 
includes  “following up on surpris-
es” or “unpatterns” and examining 
not only what we were observ-
ing but also what we were not 
 observing.56

7. The use of peer review through 
our external research consultant 
who provided a knowledgeable 
but  outsider’s viewpoint, presenting 
emerging findings to peers, feed-
back from our advisory board, and 
review and critique from Dr Lee 
Shulman, who conceptualized and 
led the Carnegie Preparation for 
Professions  Program studies.64

Results
Academic and Clinical  
Site Profiles
The 6 academic sites were public and 
private, ranging from those classified 
as research intensive institutions to 
those classified as masters’ large in the 

Table 2. 
Selection Criteria for Academic and Clinical Sites47,48

Carnegie Criteria for Preparation of Professions Program

1. Excellent reputation for teaching and learning
2. Known nationally for educational innovation
3. High pass rate on licensure examination
4. Recommended by accrediting body
5. Consideration for geographic sampling
6. Consideration for other factors important to the profession (eg, nursing—look at an associate degree program; medicine—diversity)

Criteria for the Academic Site Selectiona

1. Acknowledged by a group of peers for excellence in physical therapist education
2. Physical therapist program with a breadth of clinical education from entry-level to active residency, and
3. Curricular structure that has integrated clinical education
4. Examples of interprofessional collaboration within the professional curriculum
5. Evidence of at least one example of innovative educational practice
6. A commitment to inclusion of groups that are underrepresented in physical therapy across faculty and students
7. Curricular requirements for student engagement in evidence based practice (EBP) and inquiry related to clinical practice
8. Research productive faculty

Criteria for the Clinical Site Selectiona

1. Acknowledged by academic affiliates and clinical agencies (peers) as providing excellent clinical education
2. Clinical education site/program with breadth of CE experiences from entry-level preparation to active clinical residency(ies)
3. Opportunities for interprofessional collaboration and education within the clinical education program/site
4. Evidence of at least one example of innovative educational practice
5. A commitment to inclusion of groups that are underrepresented in physical therapy across faculty and students
6. Active clinical faculty development and mentoring program
7. Institutional commitment to health care professional preparation and education
8.  Administrative support for clinical education activities

aStakeholder input on site selection criteria: (a) APTA Education Section, (b) American Council for Academic Physical Therapy (ACAPT), (c) Commission on 
Accreditation for Physical Therapy Education (CAPTE), (d) professional association leadership (APTA president), (e) national licensing board, Federation of 
State Boards for Physical Therapy (FSBPT), (f) APTA student assembly president, (g) Foundation for Physical Therapy president, and (h) educational research 
consultants.
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Table 3. 
Demographic Data for Academic Sites as of Visit Date

ACADEMIC 
PROGRAM/

REGION

Visit 
Date

Program 
Start
Date

Class
Size

Core  
Faculty

Size

Residencies PhD Programs Carnegie 
Classification

Administrative  
Location

1
Eastern

Mar 
2013

1976 36
(Expanding 
to 60)

18 full-time, 
12 part-time

Orthopaedics
Sports
Geriatrics

PhD in Biomechanics 
and Movement Science

Public
Large, research 
intensive

Department of Physical 
Therapy
College of Health Sciences

2
Eastern

Feb 
2013

1997 65–70 17 full-time, 
5 part-time

Orthopaedics PhD in Rehab Sciences Private
Specialized
Health 
Sciences

Department of Physical 
Therapy
School of Health and 
Rehab Sciences

3
Eastern

Dec 
2013

1984 60 14 full-time Orthopaedics None Private
Master’s

Department of Physical 
Therapy
College of Health Sciences

4
Midwestern

Jan 
2014

1942 83 22 full-time,
3 part-time

Women’s 
Health
Fellowship in 
Movement 
Science

PhD in Movement 
Science

Private
Large, research 
intensive

Program of Physical 
Therapy
School of Medicine

5
Western

Mar 
2014

1946 94 25 full-time Sports
Orthopaedics
Neurology
Pediatrics

PhD in Biokinesiology Private
Large, research 
intensive

Division of Biokinesiology 
and Physical Therapy
School of Dentistry

6
Southern

Apr
2014

1960 55
(Expanding 
to 75)

20 full-time Orthopaedics
Sports
Geriatrics

PhD in Rehabilitation 
Science

Public
Large, research 
intensive

Department of Physical 
Therapy
College of Public Health 
and Health Professions

Table 4. 
Demographic Data for Clinical Sites as of Visit Date

CLINICAL 
PROGRAM/

REGION

Visit 
Date

Type of Setting Number of
Schools

Students
Per Year

Residents Fellows Number of  
Therapists and 

Clinical  
Specialists

1
Eastern

Oct 2012 Inpatient
Outpatient
Academic medical center
(~2500 beds)

27 30 2 NA 300 physical 
therapists
104 specialists

2
Midwestern

Nov 2012 Inpatient rehab
(96 beds)
Outpatient rehab

36 36 2 NA 69 physical 
 therapists
16 specialists

3
Southern

Apr 2014 Inpatient rehab
Outpatient rehab
Institute of higher learning
(157 beds)

25 110 16 4 136 physical 
 therapists
31 specialists

4
Western

Mar 2014 Outpatient
Part of a 515-bed community hospital system 

7 30 2 NA 18 physical 
 therapists
14 specialists

5
Northwestern

Aug 2014 Outpatient
80-clinic private practice
(Visited 2) 

83 150 3–6 0–4 8 physical 
 therapists
5 specialists
(at sites visited)

 Carnegie classification,66 and had geo-
graphic representation across the US 
(Tab. 3). The 5 clinical sites included an 
academic medical center, rehabilitation 
centers, private practices, and a com-
munity clinic, and also were geographi-
cally dispersed (Tab. 4).

The Conceptual Model of 
Excellence in Physical  
Therapist Education
The conceptual model presents our 
understanding of the attributes of ex-
cellence for professional education in 
physical therapy. The model repre-

sents physical therapist education as 
a totality rather than academic and 
clinical education separately, because 
we observed these key components of 
excellence in all of our sites and with 
a high degree of interdependence be-
tween academic and clinical  education 
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(Fig.). We  present the model here to 
serve as a unifying framework for the 
presentation of our findings. Provid-
ing this conceptual framework here 
is one strategy for helping readers to 
make sense of the descriptive data to 
follow.55,56,65 The model has 3 major di-
mensions: culture of excellence, praxis 
of learning, and organizational struc-
tures and resources. Each dimension 
has several elements that are described 
below. For the purpose of brevity, we 
present one illustrative quote for each 
element; additional selected support-
ing quotes or observations are shown 
in Table 5.

The centerpiece of the model is a nex-
us of linked and highly valued aims 
of being learner centered and patient 
centered in all learning environments, 
both academic and clinical. This nexus 
is instrumental in facilitating learning 
for practice through practice. It also 
serves as an important bridge between 
academic and clinical environments 

and between the model dimensions of 
a culture of excellence and the praxis 
of learning. Each of the model dimen-
sions, their elements, and the nexus are 
described here.

Conceptual Model Dimension: 
Culture of Excellence
A culture driven by high expectations 
and a focus on excellence was a preva-
lent and powerful presence at all of our 
sites. It was characterized by these 4 es-
sential elements: (1) shared beliefs and 
values, (2) leadership and vision, (3) a 
drive for excellence with high expecta-
tions, and (4) partnerships.

Shared beliefs and values. The 
shared beliefs and values we observed 
across settings that provided the 
foundation for excellence were mutual 
trust and respect for one another 
at all levels, and commitment to 
collaboration. Those shared values 
were embedded in our participants’ 

descriptions of their culture, as seen in 
this example:

I believe culture is everything. … if the 
organization doesn’t believe in education 
… it just doesn’t happen. If that’s a salient 
attribute of the organizations culture, then 
it does happen. … everything that happens 
here—the way we treat each other, the way 
we act toward patients, what we value—it’s 
all about the culture of the organization. We 
have a very strong culture here, and it does 
come from the top. Because we advocate 
training, and education, and research, we 
make time for it, we provide resources for 
it, we pay attention to it … It becomes a 
priority for us. (CLIN-2, Administrator)

Leadership and vision. We observed 
that shared leadership was the norm and 
those leaders leveraged the institutional 
mission to advance the profession’s goals 
and responsibilities to society. Leaders 
were attentive to internal and external 
forces influencing physical therapist 
education, practice, and research. 
These leaders expressed a clear vision 
and worked to facilitate team-based 
collaborations toward this greater goal. 

Figure. 
Conceptual framework representing excellence in physical therapist education.
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Table 5. 
Additional Supporting Evidence for Elements in the Conceptual Model of Excellence in Physical Therapist Education

Dimension Element Supporting Quotes or Observations

Culture of Excellence Shared Beliefs and 
Values
(Mutual trust and 
respect; commitment 
to collaboration)

I think we have a culture here in the program and across the University of growth and change…. 
Another thing about the culture in the program is I think the soul of physical therapy remains central 
to us all…. That makes for a much more cohesive organization. It makes for a commitment to the 
education of students. It makes for a commitment to patients if they walk in the door…. One part 
of the soul is that we care about people and we care about each other…. regardless of duties [in the 
program] people care about physical therapy and they’re expected to know something about the 
world of physical therapy. (ACAD-4, Intro session, Faculty group)

It’s the culture that we have created going back to the very, very beginning, the very first residencies, 
people understood that this was a group effort and this was a team we were building…. It’s about 
developing something, creating something that’s bigger of any of us individually and the teamwork 
and the camaraderie…. To work here, there is a citizenship or a stewardship or a contribution that 
you owe the organization that you’re working in. It’s not just 9 to 5… It’s that you’re part of the sys-
tem. You are going to contribute…. They don’t have to all be leaders, but they have to have passion. 
(CLIN-3, Administrator)

Really everybody is open in the whole department and faculty…. Really support one another, want to 
see everyone succeed, and has the same mission and purpose in place all across the board, regardless 
of your rank…. That’s transparent. (ACAD-1-DCEs)

Leadership and 
Vision
(Shared leadership, 
resourceful and 
visionary)

We have a leadership structure. We have a system which empowers people to be leaders in the 
domains in which they’re acting…. But all of the people who are operating in that structure are 
providing leadership. The key to leadership is not to have one person telling everybody what to do—
that doesn’t work. It’s to have many leaders. And that’s what we have in this faculty is a faculty of 
leaders, really. That’s what we try to create…. The idea here is to try to allow us to flourish but try to 
direct those energies in a cohesive way without stifling the creativity that’s there. But in saying that, 
you have to realize that you can’t do that without a faculty who is that committed to the process. 
(ACAD-5, Intro session, Faculty group)

…from a staff perspective and having been here for quite a while that there are a lot of different 
opportunities, either for staff to grow into leadership roles or to kind of pursue areas of specialty that 
they’re really interested in… I think if you’re patient and you communicate with your supervisors and 
you have an area that you really want to grow in clinically and develop a specialty that you have an 
opportunity to do that. I think that keeps us engaged and excited about our careers and that helps 
promote longevity and that excitement translates to students as well. (CLIN-2, Intro session)

Drive for Excel-
lence with High 
Expectations

You’re striving for the hundred percent. We have many…I’m very proud of our clinical team. We have 
five people going back for the DPT right now. So, even people who have been out twenty, twen-
ty-five years and you think of clinical excellence and customer service and the well-rounded person, 
it’s them. Yet, they’re going back for their DPT…we’ve never really achieved the pinnacle of excel-
lence, we’re always raising the bar. We’re always growing, we’re always changing. What’s new, what’s 
different. I mean, we’re in the medical field, right? We’re never going to reach that top pinnacle of 
excellence, because there’s always something a little bit more. (CLIN-4, Administrator)

When I came here, one of the big mantras that I heard all of the time from faculty and students, repeat-
edly, was this notion of not ever digressing to the mean. That just came up repeatedly and I had never 
heard that used as an expression used as often as it was used here. That sums it up a lot. We are going to 
train you to higher standards and educate you and encourage you, and hope that all of that, when you’re 
on your own, sticks with you and that you continue to carry that forward—and that you never become 
complacent and not just be satisfied…that you keep reaching and stretching. (ACAD-1, Program Director)

I think one of the things that is unique about this faculty is the constant drive for…I want to say 
change, but not change just for change’s sake, but to look at things and look at what could be done 
better. It’s a constant, ever-evolving process here…. It never stops. (ACAD-2, Faculty)

Partnerships I think the continuation of making sure that our clinical partners are heard, and that we work closely with 
them. I think…that leadership has had that understanding from the very beginning. (ACAD-2, Administrator)

…a better word might be a better partner in terms of who we are and how we can cooperate with 
each other. Our philosophy here is that we don’t want to be a dumping ground for universities to take 
on their clinical education. We want to be a partner with the universities, to carry out clinical education, 
which means that when curriculum development comes around, we want to be, at some point, at the 
table. Being an equal partner with them for the education of those students. (CLIN-3, Administrator)

(Continued)
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Table 5. 
Continued.

Dimension Element Supporting Quotes or Observations

The Nexus Learner Centered 
and Patient   
Centered

As a learning organization, [this agency] strives every day to improve our clinical expertise through 
education, mentoring and shared experience. We believe in the lifelong goal of always finding ways 
to improve and passing that insight along. [Our organization] has earned a reputation as a leader in 
rehabilitation by our positive outcomes with patient treatments and a nurturing environment that 
empowers professionals to develop into exceptional healthcare providers. It is my goal to honor the 
vision of our founders by continuing to develop [our organization] as the rehabilitation provider of 
choice: the [organization] that best improves the functional lives of its patients. (CLIN-5, Artifact/CEO)

Patient centered is a core value [in our teaching]…. What we’ve done in our course and it’s consistent 
with others [faculty] here is that we’re trying to be patient-centered so we’re looking at it from a whole 
point of view…‘Here’s the patient—what do they say? What’s the patient identified problem? What 
might be some non-patient identified problems?’ We’re starting from that point of view. (ACAD-2, Faculty)

Praxis of Learning Signature  
Pedagogy

How do you break it down to what does it take to get them able to do that? Is it a strength deficit? 
Is it a neuromuscular control issue? Is it that they’re tightening a particular muscle and that’s causing 
a faulty movement pattern? We help them [the learners] to take the big picture and help break it 
down into the individual components that they can themselves treat while making sure that the pa-
tient is independent and not relying on us for that…. It’s multifaceted obviously… (CLIN-4, Clinical 
Instructor)

In this laboratory session on the shoulder, the session is grounded in a patient case shown through 
media. Analysis and discussion of the patient’s shoulder movement by the class then becomes the 
structure for student review and practice of critical and appropriate examination tests. (ACAD-2, 
Observational field notes)

Practice-Based 
Learning

I think being able to be in the clinical setting just makes things more relevant. If you learn something 
specifically about a patient with a patient, with them right there in front of you, you’re never going 
to forget that thing. Whereas, half of what you listen to in a lecture you’re not going to retain. I think 
being able to be there in the moment and make things so much more relevant, I think it’s kind of 
cool. (CLIN-5, Clinical Instructor/Resident Mentor)

We go to independent living centers. It’s a group of 12 students from each of the seven disciplines. 
The faculty from each of the disciplines rotates so we don’t stick with the group but the group stays 
together and they meet an elder and they go back three times over two semesters…. these are 
people who are in definite need of intervention. We do a team assessment…. We never know what 
we’re going to get. Then they [the learners/ team] put together a plan and we…send the plans to 
physicians. We give it to the facility but the big thing is to be in the home…to do home visits and to 
work with the team. (ACAD-5, Faculty)

I really enjoyed being able to be immersed in the hands-on learning experience, starting the first se-
mester, unlike some programs where you start later on, in your first year or second year and so on…. 
you can practice hand skills and start applying clinical decision making models that you have learned; 
there is nothing like seeing true barriers, psychosocial and economic, to get a real appreciation. You 
have classroom learning on it, but that just extends so much. You are seeing patients that are at such 
a high risk for certain injuries because they are using their bodies like machines in certain jobs, or they 
can’t get there any way but walking…. It is a very good education in that sense. (ACAD-3, Students)

That’s what’s really helpful for me was having her there and asking me those questions of, “Okay. 
Why are you doing this? What is the goal of doing this?” Not just, “Can you teach this exercise?” 
kind of a thing. That is what [my instructor] has always done a fantastic job of when I was a student 
and now, later on [as an intern], because she is being actively mentored [as a fellow], so she knows 
what works really well and what doesn’t work well from an instructor kind of point of view. She 
has always done a really good job of challenging me and making me work a lot harder that way. 
(CLIN-5, Intern)

Creating Adaptive 
Learners

If every time the individual is told the information, then I don’t know if you’re ever really able to learn 
how to critically think. Those I think are some of the challenges in what we do and I think people 
learn from failing also too. You learn from your mistakes. When they are able to recognize what they 
did wrong and what they could do to improve that situation can be helpful. (CLIN-1, Resident Mentor)

So kind of taking the step further of not just what did we see in the room, but why did this happen? 
How would you respond? What would you do? And he’s really good at those thought-provoking 
questions that you need to think critically about, not just what you saw, but maybe the monitor 
wasn’t reading what you thought it was reading. Why could that have been? Just as far as a, b and c 
are going on. Why would that be going on? (CLIN-1, Student describing CI teaching)

I think they do a good job of making you not so, I guess, single-minded and focused on one little 
thing. They really encourage you to think outside the box and take into account other things that are 
out there. It is not just one way to do things. (ACAD-3, Students)

(Continued)
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Table 5. 
Continued.

Dimension Element Supporting Quotes or Observations

Praxis of Learning 
(cont)

Professional  
Formation

All of our decisions really are based on patient care. It’s always been patient care focused…. We’ve done 
a lot of education on the WHO Model. We believe in it very strongly and so we promote it…I think it 
really does promote a transdisciplinary approach because for us, I think, real rehab is about returning 
people to life, and that’s that participation piece in the WHO model. How do they participate in those 
life roles? We start there—say, who is this person, how do we get them participating in their life? Then 
rather than focus so much on discipline specific goals we’re focused on patient goals…. Rather than I, 
as a PT, looking at the patient and saying “OK, I need to do this, this, and this as a PT,” we look at the 
patient and say “What do they need to do to return to being a mom, or teacher, or whatever their life 
role, or an athlete, whatever it might be.“ (CLIN-2, Intro session with Clinical Faculty Group)

Organizational  
Structures and  
Resources

(Private university) We’re a revenue center so from a financial standpoint we can re-invest our reve-
nues in our own operation. We do pay taxes to the University, and we also have to make sufficient 
revenue to cover all our expenses. But at the same time, we have control and that has been critical 
for our growth and for our ability to make decisions about how we’re going to grow and build our 
enterprise. (ACAD-5, Administrator)

We really do see ourselves as a center that’s here to train the next generation of clinicians. We benefit 
from that process, hopefully as much as they do, to have fresh ideas, fresh people coming in the door. 
We hire many of those students later on and so it’s this great collaboration where hopefully we’re 
able to train that next generation and pass on some of our knowledge to them, but also benefit from 
what they bring to the table. That really is what drives, I think, our student program here. (CLIN-2, 
Administrator)

For me, [involvement in clinical education] it’s an investment in the future success…. Obviously it’s 
going to cost them some money up front. What you get back, I think, on your investment is huge. To 
me, you can say that about anything. It costs money—but you spend money so that in the long run 
you end up with a better product and a better service. (CLIN-5, CEO)
Now, spend as much time digging in to the benefit piece [related to clinical education] as you’ve dug 
into the cost piece…let’s make a list of the positives and the negatives. With all honesty, you’re going 
to come out with more positives than negatives. (CLIN-5, Clinic Director)

This vision is not just about the present 
but also about the future—the dream:

I think one of the most important things for 
leadership to reach excellence is a can do 
attitude … it’s kind of like field of dreams. 
You just dream what you want …. You don’t 
say “Well, we don’t have this so we can’t do 
that.” I think that’s one of the things that each 
faculty [does] because they do that in their 
own practice areas … that then is supported 
by leadership saying, “Yes, you should dream 
and try to do these creative things and I’ll 
support you.” (ACAD-6, Faculty)

Drive for excellence with high 
expectations. The drive for excellence 
with high expectations was a pervasive 
and palpable characteristic in the 
environment of the sites we visited. 
This drive was grounded in a passion 
for learning, a willingness to take risks 
and to continuously seek improvement. 
Faculty, learners, and clinicians had 
a thirst for learning, a commitment to 
excellence through the setting of high 
expectations, and a willingness to hold 
each other accountable:

I can remember the first 3-4 years going, 
“These people never stop. They’re like 
a shark swimmer. They just never stop 

thinking about the future.” I thought I was 
going fast in my research. I thought I was a 
visionary thinker but you get in this culture 
and, we never talk about it but it’s a risky 
way to do business to continuously push 
the envelope, continuously ask, “Why? 
What are we doing right, wrong? What 
could we do better?” (ACAD-1, Faculty)

Partnerships. Seeking and maintaining 
full partnerships between academic 
institutions and clinical sites was a 
prevalent goal for the academic and 
clinical faculties with whom we met. 
There was a clear recognition that each 
party expected, received, and gave full 
respect to the other party:

…it’s got to be a partnership. There’s got 
to be a strong collaborative relationship 
between the clinical entities where the 
students are doing their rotations, and 
the academic institutions, where the two 
of them have a mutual agreement. This 
is what we’re trying to create, this is how 
we’re going to go about doing it, and this 
is the effort that we’re equally going to put 
into this. (CLIN -3, Clinic Manager)

The Nexus: Learner Centered 
and Patient Centered
Central to the model is the nexus, a 
 metaphoric lens, where the paired and 

highly valued aims of  learner- centeredness 
and patient- centeredness come  together 
in academic and clinical realms. Learn-
er-centeredness means focusing attention 
on the learning and the  learner within 
the teaching-learning  environment, rath-
er than on the teacher and what is being 
taught.52, 67 The  nexus serves as an impor-
tant bridge that  facilitates the translation 
and transportation of the culture of excel-
lence into the domain of praxis, where 
knowledge is transformed through 
 action and interaction. The nexus is also 
a  resource for developing true partner-
ships between academic and clinical sites 
where they come together for the impor-
tant task of facilitating learning for prac-
tice through practice. We found evidence 
of this commitment to learner-centering 
and patient-centering in documents as 
well as what our participants said:

…you have a responsibility to the next 
generation of clinicians and to the patients 
that we treat. And the best way to ensure 
excellent patient care is to excellently train 
students in the clinic. And our organization 
and the different sites that we work with, 
I think helps toward our individual and 
group mission of providing the best 
possible patient care and outcomes that 

Downloaded from https://academic.oup.com/ptj/article-abstract/97/9/857/3861652/National-Study-of-Excellence-and-Innovation-in
by APTA Member Access user
on 14 October 2017



Excellence and Innovation in Physical Therapist Education: Part 1

September 2017 Volume 97 Number 9 Physical Therapy   867

we can. It’s not just an individual treatment 
session but it is looking forward into the 
future–and the best way to ensure that is 
to train students in an excellent fashion in 
the clinic. So we take that mission, I think, 
very seriously. It is a responsibility that 
we all have. It informs our own practice. 
I think it makes our own professional life 
more of a rich experience. It pushes us in 
lots of different ways. (CLIN-1, Clinician)

Conceptual Model Dimension: 
Praxis of Learning
The praxis, or practice, of learning di-
mension of the model has 4 elements 
that represent the complex context of 
learning in professional education: (1) 
signature pedagogy, (2) practice-based 
learning, (3) creating adaptive learners, 
and (4) professional formation. Learn-
ing for practice through practice was 
a primary focus of curricula across all 
academic and clinical settings. The cur-
ricula were both enacted and embodied 
through interactions grounded in com-
munities of practice.

Signature pedagogy. Signature peda-
gogy represents the characteristic form 
of teaching and learning in professional 
education.1 While movement is readily 
embraced as central to the profession, 
there is a deeper meaning in the 
teaching of movement that is unique 
to the education of physical therapists. 
We observed a dominant and pervasive 
focus on the human body as teacher. 
We repeatedly observed teachers 
helping learners to focus on what they 
could learn through close attunement 
to the human body: what they could 
see about movement and function by 
close observation of the body; what 
they could feel about morphology and 
movement through their hands; and 
what they could hear about movement 
and function through close listening to 
their patients and what they said about 
their bodies. This signature pedagogy 
was evident whether the student is in 
the anatomy laboratory, learning in the 
musculoskeletal laboratory from his or 
her own body, working with a peer or 
instructor, or working with patients. In 
the following quote, a resident mentor 
describes her approach to helping a 
resident develop this keen sensitivity 
to movement through observation and 
touch of the body:

When she said, “I’m not seeing the 
breathing.” It’s learning [sic] your eye 
to look for timing, speed, change in 
movement, and then learning to be able 
to put your hands on them and feel it. 
That takes some time. A lot of times, we 
won’t see it in the clinic, and then we’ll 
take in a video of something. You can see 
it when you have no other information in 
your head and you can just focus on what 
you’re looking at on the video. (ACAD-4, 
Resident Mentor)

One additional observation in this 
area that came as a surprise was that 
the use of language, key concepts, and 
other  organizing elements for the role 
of movement in curricular design were 
 diverse and variable.

Practice-based learning. We found that  
faculty and learners were frequently 
engaged in early, authentic situated 
learning experiences centered around 
patients that could occur in both 
academic and clinical settings. Five 
of our 6 academic programs had 
vibrant faculty clinical practices that 
supported teaching, clinical research, 
and residency education. Our sixth 
program had a robust, long-established 
interprofessional community outreach 
program and was working on building 
a faculty clinical practice. The value of 
learners’ access to patients transcends 
the application of knowledge and skills. 
Through access to patients, learners 
are best able to experience the highly 
contextualized learning that occurs in 
a community of practice where patient 
care is central. This central focus 
on practice-based learning was also 
grounded in the use of evidence in 
driving practice across all sites:

I just talked to that professor. I stopped 
at that class and asked him if I could 
observe and he said “sure, no problem.” 
It was wonderful because he knows what 
I’m learning. He knows my knowledge 
base and he welcomed me in… The 
other opportunity was to have currently 
practicing clinicians who are immediately 
accessible (working in the faculty practice) 
coming into the classroom to teach and 
using recent clinical examples… (ACAD-4, 
Students)

Having a diverse community of profes-
sional and post-professional learners 
(students, residents, graduate students, 
fellows) in both clinical and academic 

environments was seen as an important 
addition to the learning environment. 
The integration of learners at various 
levels provided a unique layering of 
teachers and learners and fostered op-
portunities for modeling and reciprocal 
teaching/learning at multiple levels:

Many of our students are teaching 
assistants so they bring to the entry-level 
program that perspective….the residency 
program has a role as well because they 
drive the quality of what we are doing in 
our practices. So residency programs are 
positive to the practices, they’re positive to 
the clinicians because they are serving as 
mentors. They have to up their game. Our 
residents are also teaching in our program 
so they serve as exemplars …. (ACAD-5, 
Faculty)

Creating adaptive learners. The 
organiza  tional focus on excellence 
and high expectations also provides 
the environment for creating adaptive 
learners. Adaptive learners are engaged 
in continuous learning; they have strong 
self-monitoring and assessment skills, 
seek out and embrace feedback, reflect 
on and learn from their experience, 
and incorporate new learning to be 
able to function in complex, uncertain, 
and novel situations.67,68 We observed 
faculty promoting the developmental 
skills, attributes, and dispositions 
that characterize an adaptive learner, 
particularly by placing students early 
on in situations where they can safely 
struggle with the complexity and 
uncertainty of practice:

I’m in my first clinical rotation downstairs 
right now. It’s the scariest most stressful 
and most rewarding thing I have ever 
done in my life. So I have a new patient 
every half hour which is exhilarating. It’s 
as stressful as it is… it’s also almost stress 
relieving that I know once I go out and 
do externships and clinical rotations at 
other sites, I’m going to feel so much more 
prepared for having made mistakes while 
I was here but also for having professors 
and clinical instructors who knew exactly 
what we had in classes so far, what we 
should be expected to know and how 
to go about expanding our knowledge 
base so that we could be evidence based 
practitioners as we go out into the 
workforce. (ACAD-1, Student)

An additional environmental affordance 
for the development of adaptive learn-
ers was the presence of teachers and 
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learners at multiple levels of profession-
al and post-professional preparation, 
as  described above in our discussion of 
practice-based learning. These individuals 
frequently exchanged feedback, engaged 
in mutual inquiry around challenging 
situations, and demonstrated reciprocal 
teaching and learning on a regular basis.

One non-observation in this realm was 
that while academic and clinical faculty 
demonstrated a basic understanding of 
the important aspects of the teaching and 
learning environment that facilitates the 
development of students’ and residents’ 
clinical reasoning skills, they did not all ar-
ticulate or demonstrate a depth of under-
standing of the underlying pedagogical 
and critical learning concepts pertinent to 
most effectively creating adaptive learners.

Professional formation. There was 
strong evidence of a commitment 
to quality patient-centered care and 
the critical importance of our moral 
obligation to place patient and client 
needs ahead of personal needs. 
Patient primacy is a guiding force for 
decision making and taking action. We 
observed this commitment to patient 
primacy in faculty, clinicians, and 
students. An intentional focus on the 
development of professional identity 
and commitment to the profession was 
seen throughout our data:

…it’s commitment to the profession…a 
commitment to go the extra mile, 
commitment to go for the patient, a 
commitment to search for evidence. I 
think too many times…I see so many 
clinicians just going through the motion to 
get in and out of that work day. I cringe. 
I am committed to the patient, I want to 
deliver the best care and I’m still doing my 
research for them. (ACAD-1, Clinician)

We also observed many instances of 
community-based activities; however, 
most of these were focused on how 
programs could meet curricular needs, 
rather than grounded in a deeper un-
derstanding of, and commitment to, 
meeting our professional obligation to 
address societal needs.

Conceptual Model Dimension: 
Organizational  
Structures and Resources
The final dimension in the model repre-
sents the organizational structures and 

resources supporting these programs. 
Within this section of the model are: 
(1) structures and models, (2) academ-
ic program size and resources, and (3) 
clinical education.

Structures and models. Among the 
academic sites, there were as many 
models of how the physical therapy 
program was organized within the 
institution as there were academic 
sites in our study. Also, there was no 
type of institution that had a monopoly 
on excellence. Thus, we concluded 
that the organizational structure and 
type of institution did not contribute 
to excellence, but rather it was the 
other elements of our model that led 
to excellence.

Academic program size and 
resources. The class sizes across our 
academic programs, which ranged from 
55 to 94 students, were larger than the 
national average.2 These larger class sizes 
provide the resources that the program 
needed to support faculty roles of research, 
teaching, service, and clinical care.

I believe strongly that size matters and 
it didn’t matter 40 years ago…would 
have 4 or 5 or 6 faculty who could teach 
physical therapy because physical therapy 
was a reduced discipline. Nowadays, it’s 
a complex discipline. I don’t think you 
can teach physical therapy with a faculty 
of 6 people. … You can’t just add more 
faculty and that automatically gives you 
better quality but I think the reverse—I 
don’t think you can have a quality program 
and have a small faculty. I don’t think it’s 
possible anymore. (ACAD-5,  
Faculty)

The other essential element found in 
the academic sites was financial auton-
omy over revenue and expenses within 
the institution’s overall financial system, 
whether a private or public institution.

(Public university) We actually proposed 
a budget with tuition which is no longer 
bound to [the] standard tuition rate of the 
university’s graduate level and professional 
level tuition. We build in everything, so 
it has to be a self-sustaining program… 
(ACAD-6, Administrator)

Clinical education. We persistently 
investigated how clinical organizations 
assessed and managed the cost of 
clinical education and whether the 
participants saw any barriers to 

participation in clinical education. 
What we found is a mission-driven 
commitment to clinical education 
founded on a deep commitment to 
preparing the next generation of 
physical therapists. The most common 
cost-benefit analysis of clinical 
education was more qualitative than 
quantitative and considered a range 
of tangible and intangible benefits, 
such as recruitment, development, 
and retention.

It’s been years since we’ve had any issues 
with staffing and recruitment because of 
our strong student program. …. We talked 
earlier that many of our students become 
our employees. Right there you have the 
benefit of not spending lots of time and 
energy on recruitment, on orientation. 
We feel like we have this built in flow 
of employees coming from students to 
becoming our employees. That’s a  
huge cost savings. (CLIN-4,  
Administrator)

The clinical agencies did focus on their 
financial status, but without excep-
tion, they did not have evidence sug-
gesting the clinical education program 
negatively affected their financial per-
formance. One clinical site developed 
a financial model for the cost of their 
clinical education and residency pro-
grams. When they tested that model, 
they found that these programs had a 
neutral to positive effect on their finan-
cial performance.

The clinical agencies most often used 
team-based methods to manage the 
cost of clinical education and therapist 
productivity. Commonly, they consid-
ered the student and clinical instructor 
as one unit for the purpose of meas-
uring productivity and they examined 
the productivity of the larger physical 
therapy team of which the student and 
CI were members as the other unit of 
analysis. They monitored productivity 
over longer periods of time versus on 
a daily basis.

From an administrative perspective, 
because we have such excellent clinicians 
the productivity dip that may occur in 
the initial phase of having someone who 
is taking more time to understand what’s 
going on is really not so apparent, because 
it’s the excellence that comes out of that 
in the end is really so worthwhile that it’s 
compensated for in a lot of different ways. 
(CLIN-1, Administrator)
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Discussion
This qualitative investigation builds on 
the larger body of research from the 
Carnegie Foundation for the Advance-
ment of Teaching.44-48 Our focus was on 
exploration and interpretation of factors 
that contribute to excellence and inno-
vation in physical therapist education. 
The Results section provided evidence 
in support of the 3 dimensions and 
8  elements of the conceptual frame-
work (Fig.). Here we interpret our most 
significant findings in the context of the 
Carnegie studies and health professions 
education. Consistent with the dis-
seminated findings from the Carnegie 
studies,44-48 we also propose a  number 
of recommendations and policy sug-
gestions for transformational reform of 
physical therapist education reported in 
“National Study of Excellence and Inno-
vation in Physical Therapist Education: 
Part 2—A Call for Reform.”69

Culture of Excellence:  
People Matter
The culture of organizations in which 
physical therapist education occurs, 
 including the beliefs and values, the 
leadership, the drive for excellence, 
and the partnerships that they devel-
op, provided an important foundation 
for achieving excellence in learning for 
practice. Across all sites, we observed 
the presence of leaders who were vi-
sionary risk takers, adept at systems 
thinking, and able to create an organ-
izational culture grounded in the core 
values of trust, mutual respect, and 
collaboration. These leaders created 
collaborative teams using shared lead-
ership models that extended across the 
academic and clinical environments. 
These leaders were skilled at leveraging 
the organization’s mission to simulta-
neously advance the program’s and the 
profession’s goals, and fulfilling their 
responsibilities to the institution and so-
ciety. Continuous improvement was not 
just a slogan but a reality where current 
practices were consistently questioned, 
innovation and change were valued, 
and continuous learning for quality per-
formance and outcomes was expected.

The critical importance of having exam-
ples of inspiring leadership was also a 
key finding in Carnegie’s medical ed-

ucation study.48, 68 These findings are 
consistent with those from literature 
on leadership in higher education that 
emphasizes the importance of context, 
mutual power, collaboration among 
groups, and focus on learning and 
change.70 Our findings are also support-
ed by the literature on the conditions 
that drive shared leadership and team-
work, such as the need for high levels 
of coordination and cooperation, col-
laboration across multiple locations, the 
complexity of information, and the pre-
ponderance of competing priorities.71

The 5 ingredients necessary for suc-
cessful transformative change in medi-
cal education identified in that Carnegie 
study, with one exception, appear to be 
consistent with several of our key find-
ings: 1) effective leaders and produc-
tive teams, 2) an institutional culture of 
creativity, inquiry, and continuous im-
provement, 3) an organizational struc-
ture that promotes action, discipline, 
and innovation (high expectations), 4) 
educational resources and support ser-
vices to fuel innovation and excellence, 
and 5) academic communities that ad-
vance the scholarship of teaching and 
learning.72 We did not observe consist-
ent efforts to support the scholarship 
of teaching and learning. The absence 
of education research and importance 
of filling this void if physical therapist 
 education is to excel has been advanced 
by us and others.26,38,39

The Nexus: A Non-Negotiable  
Element for Excellence
Our most powerful finding was the 
centrality of learner-centered and pa-
tient-centered values and focus that was 
shared across academic and clinical sites. 
This finding emphasizes the critical inter-
dependence between the academic and 
clinical worlds built on a true partnership 
with the shared elements of excellence 
and innovation regardless of the setting. 
By placing learners and patients at the 
center in all learning environments, this 
nexus forms the lens through which a 
culture of excellence is translated into 
the dimension of the praxis of learning. 
Although one would suspect that aca-
demic environments are more learner 
centered, we found an  intentional focus 
on patient-centered care that was ubiq-

uitous and central to the curriculum and 
the learning environments. In clinical 
environments, where patient care is cen-
tral, there is also a robust commitment 
to learning, learners, and preparation 
of the next generation of professionals. 
Our findings that learning opportunities 
embedded in the complex community 
of practice are a foundational element 
of excellence are supported by other 
research.44-48,51,52 The importance of pa-
tient-centeredness is further emphasized 
by the Triple Aim,4 and both patient-cen-
teredness and learner-centeredness are 
critical elements of the Interprofession-
al Education Collaborative core compe-
tencies73 and the recommendations for 
educating health professionals to ad-
dress the social determinants of health 
from the Global Forum on Innovation in 
Health Professions Education.74

Learning for practice through practice 
cannot take place without collaboration 
between academic and clinical worlds. 
We did not find a single type of structure 
for these partnerships. Instead, what is 
essential to successful partnerships is 
that clinicians are not only valued col-
leagues, they are integral, necessary 
partners who contribute to all aspects of 
the academic program, from curriculum 
design to clinical research to teaching. 
Also, these partnerships provide aca-
demic faculty with authentic, frequent 
clinical practice and teaching opportu-
nities that contribute to establishing the 
bridge between pedagogies of the clinic 
with those of the classroom and labora-
tory. There were many examples of how 
these partnerships were manifest, such 
as faculty practices with residencies and 
fellowships that also served as a site 
for clinical education for professional 
students, and cooperative residencies 
between clinical sites and academic pro-
grams. Equally important to these part-
nerships were examples where faculty, 
clinicians, students, and residents shared 
and used information to guide student 
learning in both settings as well as to 
inform curriculum and teaching and 
learning in the classroom, lab, and clinic.

Learning for Praxis: The 
Profession Has Much to Learn
The Carnegie framework focused on 
the 3 formative apprenticeships of 
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professional education, cognitive ap-
prenticeship (habits of head), skills-
based apprenticeship (habits of hand), 
and professional formation (habits of 
heart),1,50 informed interpretation of 
our findings. This framework allows a 
normative comparison of professional 
education across the professions as well 
as a means to identify the strengths and 
shortcomings within a profession.49,50 
The 3-apprenticeship framework pro-
vides a higher-level, integrated model 
for analysis of professional education 
than one that focuses on curricular 
threads or competencies. Reductionist, 
hierarchical approaches, such as those 
that rely on simple-to-complex models, 
or that fail to provide the learner with 
the ability to identify the salience of the 
entirety of the clinical encounter by em-
phasizing a particular component, are 
not as likely to produce practitioners 
who can excel in the complexity of cur-
rent clinical practice.47,48 Our findings 
relative to the preparation of physical 
therapists within the 3 apprenticeships 
most closely resembled findings from 
nursing and medicine.47,48 In these 3 
health care disciplines, with their pre-
ponderance of immersive clinical learn-
ing experiences in which students enact 
their professional responsibility and de-
velop their professional identity,49 stu-
dents rapidly grasp the importance of 
patient-centered care and the fiduciary 
responsibility they have for putting the 
patient’s needs ahead of their own. That 
moral foundation of practice of the third 
apprenticeship (habits of heart) pro-
vides the essential link through which 
learning in the other 2 apprenticeships 
fulfills their importance in practice. In 
our study, all sites demonstrated a keen 
commitment to develop professional-
ism and a strong sense of professional 
identity in students. While examples of 
learning experiences that focused on 
the profession’s interaction with the 
community were evident, they were 
not prevalent, nor did we observe an 
explicit philosophical commitment to 
the profession’s non-negotiable broader 
social responsibility. Our findings were 
similar to the other Carnegie studies in 
that both professional formation and 
the ethical foundation of practice and 
professional commitments in society 
were of limited scope.47-49

Consistent with the Carnegie studies, 
we set out to identify a signature ped-
agogy, those learning and educational 
practices that might be unique to the 
discipline.1 A signature pedagogy is 
the characteristic form of teaching and 
learning to prepare practitioners for the 
particular profession.1 Shulman argues 
that signature pedagogies are important 
because they are pervasive and repre-
sent all 3 dimensions of professional 
work—to think, to perform, and to act 
with integrity.1 For example, bedside 
teaching is the signature pedagogy 
in medicine,48 the Socratic method in 
law,45 and coaching for a sense of sa-
lience in nursing.47 While movement is 
central to the work of physical thera-
pist and is essential content in teach-
ing, a signature pedagogy is more than 
a dominant observable characteristic of 
the discipline. We propose that the use 
of the human body as teacher, as a ve-
hicle for learning, is the profession’s sig-
nature pedagogy. Whenever and wher-
ever we observed learning for practice, 
we observed teachers and learners in 
intimate relationship with the human 
body as the vehicle for learning. Phys-
ical therapy must begin research into 
its signature pedagogy to provide the 
profession with a deeper understand-
ing of the fundamental ways in which 
we prepare physical therapists if we are 
to advance excellence in education and 
practice throughout the profession.

We observed academic and clinical fac-
ulty who intentionally created learn-
ing experiences that develop adaptive 
learners67,68 who, because of their drive 
to learn, can succeed in the uncertain-
ty and unfamiliarity of clinical practice. 
For example, we observed learners en-
gaged in complex situations where the 
learning outcomes were clear, but with-
out explicit paths to those outcomes; 
where they had to struggle to assemble 
learning experiences from several ven-
ues; where beginning learners and ad-
vanced learners were in the same learn-
ing environment.

A criticism across all of the professions 
that were part of the Carnegie studies 
was a lack of educational practices that 
address the important goal of preparing 
lifelong learners.49 Similar to the find-
ings from the other Carnegie studies, 

while we heard about a commitment to 
developing lifelong learners, we did not 
observe explicit commitments among 
faculty members that uniformly foster 
the “…curiosity and deep commitment 
to the profession’s aims and methods 
to propel students onto a path of con-
tinuing, self-directed improvement” that 
are critical elements of professional for-
mation.49(p412) Medical education is plac-
ing an intentional focus on developing 
the adaptive learner where self-direct-
ed lifelong learning and learner-cen-
teredness are both seen as essential.67,68

We observed academic and clinical fac-
ulty facilitating the development of stu-
dents’ clinical reasoning abilities but, 
similar to findings from other research, 
they did not make the clinical reasoning 
model explicit.47,75-77 We also observed 
educators using and applying teaching 
and learning concepts that are essen-
tial to robust learning. However, we did 
not consistently observe faculty with 
a widely held, deep understanding of 
learning science and theory that they 
applied to teaching, learning, and as-
sessment of performance. We also did 
not observe teachers and leaders who 
explicitly applied the linkages between 
the 3 apprenticeships or approaches 
that develop adaptive learners with a 
lifelong deep commitment to the profes-
sion and their ongoing development.49,78 
The transformation of physical therapist 
education requires that faculty obtain 
a deep understanding of the applica-
tion of learning theory to teaching and 
learning in physical therapist education. 
It also requires that we develop a robust 
body of evidence in the learning scienc-
es through the rigorous, disseminated 
scholarly work of education researchers.

Organizational Structures: 
Leveraging Collaboration and 
Partnership to Create  
Trustee Institutions
We found that there was no one organ-
izational structure or curricular model 
that led to excellence, although we ob-
served educators who shared similar 
visions, expectations, and attributes 
across their varied teaching and learn-
ing environments. Colby and Sullivan49 
advocate that professional education 
has significant power to influence both 
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the quality and public perception of the 
professions. A recommendation from 
the Carnegie studies was that profes-
sional schools, along with accrediting 
and licensing bodies, the professional 
association, and academies, ought to 
become trustee institutions, who col-
lectively assume responsibility for the 
integrity of the profession, protecting it 
from the whims of market forces and to 
fulfill the profession’s public purpose.50 
We found that partnerships between 
our academic and clinical sites were es-
sential but need to be stronger to cre-
ate such trustee institutions with shared 
responsibility and vision. The collabo-
ration among the key stakeholder insti-
tutions is increasing with the  formation 
of ACAPT, the Education Leadership 
Partnership of APTA, ACAPT, and the 
Education Section, along with their 
relationships with the Commission on 
Accreditation of Physical Therapist Ed-
ucation (CAPTE) and the Federation of 
State Boards of Physical Therapy (FS-
BPT). These entities have a greater po-
tential to assert their shared mission to 
achieve excellence in professional edu-
cation, when working collectively.

Limitations
Our sample was small, representing 
6 academic institutions and 5 clinical 
organizations, but was consistent with 
the other Carnegie studies, which had 
a similar purpose.44-48 Consistent with 
qualitative research, our sample selec-
tion was purposeful and represented 
institutional and geographic diversity. 
We implemented a nationwide nomina-
tion process for both our academic and 
clinical sites. While we issued 2 calls for 
nominations, our responses for both 
nomination processes could have been 
more robust. The Carnegie studies had 
research teams with disciplinary diver-
sity, including members of the profes-
sion being studied, education research-
ers, and educational psychologists. Our 
team included only physical therapists, 
which could limit us in our ability to see 
beyond the profession. Our use of ex-
ternal consultants outside of the profes-
sion was one strategy we used to help 
address our potential professional bias.

Our conceptual model of excellence 
and innovation in physical therapist 
education builds on existing research 

across professions and data from our 
study. We have substantial triangulation 
of findings through the use of multiple 
researchers, methods, sites, and inform-
ants. Consistent with grounded theory 
work, the model provides others oppor-
tunities to investigate targeted dimen-
sions and elements of the model with 
other sites and participants as well as 
continued work to refine the model.

Conclusion
This national study of excellence in 
physical therapist education provides 
the profession with its first insight into 
education since the Worthingham stud-
ies over 50 years ago.13-19 Consistent 
with qualitative research, our intent 
was to conduct an in-depth study with 
a relatively small sample of academic 
and clinical sites that demonstrated at-
tributes of excellence and innovation. 
Building on the work of the Carnegie 
Foundation for the Advancement of 
Teaching’s Preparation for the Profes-
sions Program, we developed a concep-
tual model representing the dimensions 
and elements of excellence in physical 
therapist education. Recommendations 
and action items arising from our find-
ings are reported in “National Study of 
Excellence and Innovation in Physical 
Therapist Education: Part 2—A Call for 
Reform.”69

The model is centered on the founda-
tional importance of a shared partner-
ship between academic and clinical 
organizations. While we found several 
examples of teaching strategies es-
sential for creating adaptive learners, 
faculty understanding of the learning 
sciences and theory is weak, including 
strategies for developing clinical rea-
soning abilities. The profession would 
not be well served by centering on one 
organizational or curricular model as 
essential for excellence but would be 
better served with continued education-
al research investigating the elements in 
our model. Our conceptual model is a 
beginning point for the profession, as 
further work is needed to explore the 
elements that comprise the 3 dimen-
sions of the model: culture of excel-
lence, praxis of learning, and organi-
zational structures and resources. Such 
investigation will move the profession 

and physical therapist education closer 
to excellence.

Author Contributions and 
Acknowledgments

Concept/idea/research design: G.M. Jensen, 
T. Nordstrom, E.M. Mostrom, L.M. Hack, J. 
Gwyer
Writing: G.M. Jensen, T. Nordstrom, E. 
Mostrom, L.M. Hack, J. Gwyer
Data collection: G.M. Jensen, T. Nordstrom, 
E. Mostrom, L.M. Hack, J. Gwyer
Data analysis: G.M. Jensen, T. Nordstrom, E. 
Mostrom, L.M. Hack, J. Gwyer
Project management: G.M. Jensen, T. Nord-
strom, L.M. Hack, J. Gwyer
Fund procurement: J. Gwyer, G.M. Jensen, T. 
Nordstrom, E. Mostrom, L.M. Hack
Providing participants: G.M. Jensen, T. 
Nordstrom, E. Mostrom, L.M. Hack, J. Gwyer
Providing facilities/equipment: G.M. Jensen
Providing institutional liaisons
Clerical/secretarial support: G.M. Jensen
Consultation (including review of manu-
script before submitting): G.M. Jensen, T. 
Nordstrom, E. Mostrom, L.M. Hack, J. Gwyer

The authors acknowledge several groups that 
have made this work possible: the academ-
ic and clinical faculty who welcomed us into 
their institutions and enthusiastically shared 
their work; the American Physical Thera-
py Association (APTA) and its components, 
the American Council of Academic Physical 
Therapy, the Education Section, and the Or-
thopaedic Section, all of which provided the 
generous support that made the work possi-
ble; our advisory panel, which reviewed our 
process and emerging findings; our consult-
ants, Dr Patricia O’Sullivan and Dr Lee Shul-
man, who gave us wise counsel before and 
during our study; Dr Patricia Benner (Nurs-
ing) and Dr Bridget O’Brien and Dr David 
Irby (Medicine), the primary authors of 2 of 
the Carnegie studies, who shared so much of 
their research process as well as its outcomes.

Ethics Approval

The study was approved by the Institutional 
Review Board of Creighton University (IRB 
12–16327).

Funding

Funding support for this study was provided 
by APTA, APTA’s Education Section, APTA’s Or-
thopaedic Section, and the American  Council 
of Academic Physical Therapy (ACAPT).

Disclosures and Presentations

The authors completed and submitted the 
ICMJE Form for Disclosure of Potential Con-
flicts of Interest. No conflicts of interest were 
reported. L. Hack was a member of the APTA 

Downloaded from https://academic.oup.com/ptj/article-abstract/97/9/857/3861652/National-Study-of-Excellence-and-Innovation-in
by APTA Member Access user
on 14 October 2017



Excellence and Innovation in Physical Therapist Education: Part 1

872  Physical Therapy Volume 97 Number 9 September 2017

Board of Directors from 2007 to 2016, serv-
ing as vice speaker of the House of Delegates 
and as secretary.

This article was adapted in part from pres-
entations made at APTA’s Education Leader-
ship Conference (ELC) in Portland, Oregon, 
on October 5, 2013; APTA’s ELC in Kansas 
City, Missouri, on October 14, 2014; AP-
TA’s Combined Sections Meeting (CSM) in 
Indianapolis, Indiana, on February 7, 2015; 
CSM in Anaheim, California, on February 18, 
2016; and CSM in San Antonio, Texas, on 
February 16, 2017.

DOI: 10.1093/ptj/pzx061

References
1 Shulman L. Signature pedagogies in the 

professions. Daedelus. 2005;134:52–59.

2 American Physical Therapy Associa-
tion. Commission on Accreditation for 
 Physical Therapy Education Aggregate 
Program data. Available from: http://
www.capteonline.org/AggregatePro-
gramData/. Accessed December 30, 
2016.

3 American Physical Therapy Association. 
American Board of Physical Therapy 
Residency and Fellowship Education. 
Available from: http://www.abptrfe.
org/home.aspx. Accessed December 30, 
2016.

4 Institute for Healthcare Improvement. 
Available from: http://www.ihi.org/ 
Topics/TripleAim/Pages/default.aspx. 
Accessed July 27, 2017.

5 Kaiser H. Fifth Mary McMillan Lec-
ture. Today’s tomorrow. Phys Ther. 
1991;71:407–414.

6 Hislop H. Tenth Mary McMillan Lec-
ture. The not-so-impossible dream. Phys 
Ther. 1975:1069–1080.

7 Johnson G. Twentieth Mary McMillan 
Lecture. Great expectations: a force 
in growth and change. Phys Ther. 
1984;56:1690–1695.

8 Pinkston D. Twenty-First Mary McMillan 
Lecture. Phys Ther. 1986;66:1739–1746.

9 Purtilo R. Thirty-First Mary McMillan 
Lecture. A time to harvest, a time to sow; 
ethics for a shifting landscape. Phys 
Ther. 2000;80:1112–1119.

10 Shepard KF. Thirty-Eighth Mary McMil-
lan Lecture. Are you waving or drown-
ing? Phys Ther. 2007;87:1543–1554.

11 Jensen GM. Forty-Second Mary McMil-
lan Lecture. Learning: what matters 
most. Phys Ther. 2011;91:1674–1689.

12 Gordon J. Forty-Fifth Mary McMillan 
Lecture. If greatness is a goal… Phys 
Ther. 2014;94:1518–1530.

13 Worthingham C. Second Mary McMillan 
Lecture. Complementary functions and 
responsibilities in an emerging profes-
sion. Phys Ther. 1965;45:935–939.

14 Worthingham CA. The environment 
for basic physical therapy educa-
tion—1965–1966: the academic or the-
oretical phase. Phys Ther. 1968;48:935–
962.

15 Worthingham CA. The clinical environ-
ment for basic physical therapy educa-
tion—1965–1966, Part I; Facilities. Phys 
Ther. 1968;48:1195–1215.

16 Worthingham CA. Study of basic phys-
ical therapy education: III, The clinical 
environment for basic physical therapy 
education 1965–1966, Part II: Staff. Phys 
Ther. 1968;48:1353–1382.

17 Worthingham CA. The 1961 and 1965 
graduate of the physical therapy schools, 
part I: 1961 graduate, part II: 1965 grad-
uates. Phys Ther. 1969;49:476–499.

18 Worthingham CA. Study of basic physi-
cal therapy education: V, Request (pre-
scription or referral) for physical thera-
py. Phys Ther. 1970;50:989–962.

19 Worthingham CA. Study of basic phys-
ical therapy education: VI, Findings of 
the study in relation to trends in pa-
tient care and education. Phys Ther. 
1970;50:1315–1331.

20 Cherry DB, Knutson LM. Curriculum 
structure and content in pediatric phys-
ical therapy: results of a survey of en-
try-level physical therapy programs. 
Pediatr Phys Ther. 1993;5:109–116.

21 Boissonnault JS. A survey of United 
States physical therapy faculty on en-
try-level women’s health curricular con-
tent. Journal of Women’s Health Physi-
cal Therapy. 2008;32:28–29.

22 Gibbs KA. Recommended content for 
entry-level integumentary education in 
physical therapy. Acute Care Perspec-
tives. 2009;18:19,7.

23 Wong R, Stayeas C, Eury J, Ros C. Geriat-
ric content in entry-level physical ther-
apist education programs in the United 
States. J Phys Ther Educ. 2001;15:4–9.

24 Boissonnault W, White D, Carney S, Brit-
tany M, Smith W. Diagnostic and pro-
cedural imaging curricula in physical 
therapist professional degree programs. 
J Orthop Sports Phys Ther. 2014;44:579–
586.

25 Brooks G. A survey of entry level cardi-
opulmonary physical therapy education. 
Cardiopulm Phys Ther J. 1996;7:9–14.

26 Jensen GM, Nordstrom T, Segal R, Mc-
Cullum C, Graham C, Greenfield B. Edu-
cation research: visions of the possible. 
Phys Ther. 2016;96:1874–1884.

27 Tippett S. Program impact of stu-
dent outcome assessment in physical 
therapy education. J Phys Ther Educ. 
2006;20:38–47.

28 Van Dujim AJ, Bevins SI. Clinical perfor-
mances of physical therapist students 
in problem-based, mixed-model and 
traditional curricula. J Phys Ther Educ. 
2005;19:15–21.

29 Riddle DL, Utzman RR, Jewell DV, Pera-
son S, Kong X. Academic difficulty and 
program-level variables predict perfor-
mance on the National Physical Therapy 
Examination: a population-based cohort 
study. Phys Ther. 2009;89:1182–1191.

30 Portney L. 17th Annual Pauline Ceraso-
li Lecture. Choosing a disruptive path 
toward tomorrow. J Phys Ther Educ. 
2014;28:4–14.

31 Jette D. 19th Annual Pauline Cerasoli 
Lecture. Unflattening. J Phys Ther Educ. 
2016;30:4–10.

32 American Physical Therapy Association. 
Alternative Models of Physical Therapist 
Professional Clinical Education (RC 
36A/C-01). Report to the 2004 House 
of Delegates. Alexandria, VA: American 
Physical Therapy Association. June, 
2004.

33 American Physical Therapy Association. 
Clinical Education: Dare to Innovate. 
Documentation from A Consensus Con-
ference on Alternative Models in Clini-
cal Education. Alexandria, VA. Novem-
ber 22–25, 1998.

34 American Physical Therapy Association. 
Physical therapist clinical education 
principles. Available from: https://www.
apta.org/PTClinicalEducationPrinci-
ples/. Accessed December 30, 2016.

35 American Physical Therapy Associa-
tion. Minimum required skills of phys-
ical therapist graduates at entry-level. 
Available from: https://www.apta.org/
uploadedFiles/APTAorg/About_Us/Pol-
icies/BOD/Education/MinReqSkillsPT-
Grad.pdf. Accessed December 30, 2016.

36 American Physical Therapy Associa-
tion. Economic models and education 
principles. Physical Therapy 2010. 
Available from: https://www.apta.org/
Educators/Clinical/EducationResources/
ModelsPrinciples/. Accessed December 
30, 2016.

37 American Physical Therapy Association 
Normative Model for Physical Therapist 
Education: 2004. Alexandria, VA; 2004.

38 Gwyer J, Hack LM. Editorial—A chal-
lenge. J Phys Ther Educ. 2015;29:4,5.

39 Gwyer J, Hack LM, Jensen GM, Segal 
R, Boissonnault W. Editorial—Future 
directions for educational research in 
physical therapy. J Phys Ther Educ. 
2015;29:3–4.

40 American Physical Therapy Association. 
Best practice in clinical education task 
force. Available from: https://www.apta.
org/uploadedFiles/APTAorg/About_Us/
Leadership_and_Governance/Volun-
teer_Groups/BestPracticeinClinicalEd-
ucationTaskForceBackground.pdf. Ac-
cessed December 30, 2016.

41 American Council of Academic Physical 
Therapy. Appointed task forces. Availa-
ble from: http://www.acapt.org/about/
task-forces. Accessed December 30, 
2016.

42 American Board of Physical Therapy 
Residency and Fellowship Education. 
Core Competencies of a Physical Ther-
apist Resident. Available from: http://
www.apta.org/uploadedFiles/ABPTR-
FEorg/For_Programs/Accredited_ 
Programs/Core_Competencies/Residen-
cyCompetenciesEvaluationInstrument.
pdf. Accessed July 18, 2017.

Downloaded from https://academic.oup.com/ptj/article-abstract/97/9/857/3861652/National-Study-of-Excellence-and-Innovation-in
by APTA Member Access user
on 14 October 2017



Excellence and Innovation in Physical Therapist Education: Part 1

September 2017 Volume 97 Number 9 Physical Therapy   873

43 Flexner A. Medical education in the 
United States and Canada: a report to 
the Carnegie Foundation for the Ad-
vancement of Teaching. Available from: 
http://archive.carnegiefoundation.org/
pdfs/elibrary/Carnegie_Flexner_Report.
pdf. Accessed July 10, 2016.

44 Foster C, Dahill L, Golemon L, Tolentino 
BW. Educating Clergy: Teaching Prac-
tices and Pastoral Imagination. San 
Francisco, CA: Jossey-Bass; 2006.

45 Sullivan W, Colby A, Wegner JW, Bond L, 
Shulman L. Educating Lawyers: Prepa-
ration for the Profession of Law. San 
Francisco, CA: Jossey-Bass; 2007.

46 Sheppard S, Macatangay K, Colby A, Sul-
livan W. Educating Engineers: Design-
ing the Future of the Field. San Francis-
co, CA; Jossey-Bass; 2009.

47 Benner P, Sutphen M, Leonard C, Day 
L. Educating Nurses: A Call for Radical 
Transformation. San Francisco, CA: Jos-
sey-Bass; 2010.

48 Cooke M, Irby D, O’Brien B. Educating 
Physicians: A Call for Reform of Medical 
School and Residency. San Francisco, 
CA: Jossey-Bass; 2010.

49 Colby A, Sullivan W. Formation of pro-
fessionalism and purpose: perspectives 
from the preparation for the professions 
program. University of St. Thomas Law 
Journal. 2008;5:404–426.

50 Sullivan WM. Work and Integrity. The 
Crisis and Promise of Professionalism 
in America. 2nd ed. San Francisco, CA: 
Jossey-Bass; 2005.

51 Billett S, Harteis C, Etelapelto A., eds. 
Emerging Perspectives of Workplace 
Learning. Rotterdam, the Netherlands: 
Sense Publisher; 2008.

52 Hafler J., ed. Extraordinary Learning in 
the Workplace. New York, NY: Springer 
Publisher; 2011.

53 Yin R. Case Study Research: Design and 
Methods. 5th ed. Thousand Oaks, CA: 
Sage Publications; 2014.

54 Patton M. Qualitative Research and 
Evaluation Methods: Integrating Theo-
ry and Practice. 4th ed. Thousand Oaks, 
CA: Sage Publications; 2015.

55 Corbin J, Strauss A. Basics of Qualitative 
Research: Techniques and Procedures 
for Grounded Developing Grounded 
Theory. Thousand Oaks, CA: Sage Pub-
lications; 2008.

56 Miles M, Huberman AM, Saldana J. 
Qualitative Data Analysis: An Expand-
ed Sourcebook. 3rd ed. Thousand Oaks, 
CA: Sage Publications; 2014.

57 Merriam S. Qualitative Research and 
Case Study Applications in Education. 
San Francisco, CA: Jossey-Bass; 1998.

58 Morse J. Emerging from the data: the 
cognitive processes of analysis in qual-
itative inquiry. In: Morse J, ed. Critical 
Issues in Qualitative Research Methods. 
Newbury Park, CA: Sage Publications; 
1994;23–43.

59 Jensen GM, Gwyer J, Hack L, Mostrom 
E, Nordstrom T. Excellence in physical 
therapist education for the twenty first 
century (PTE-21): phase one findings. 
Session presentation at: American Phys-
ical Therapy Association Education-
al Leadership Conference. October 5, 
2013; Portland, OR.

60 Hack L, Gwyer J, Mostrom E, Jensen G, 
Nordstrom T. Promoting excellence in 
clinical education: preliminary findings 
from the Physical Therapist Education 
for the 21st Century Study. Session pres-
entation at: American Physical Thera-
py Association Educational Leadership 
Conference; October 11, 2014; Kansas 
City, MO.

61 Jensen GM, Hack L, Gwyer J, Mostrom 
E, Nordstrom T, Wainwright S, Delit-
to A. National study of physical thera-
pist education. Session presentation at: 
American Physical Therapy Association 
Combined Sections Meeting; February 7, 
2015; Indianapolis, IN.

62 Jensen GM, Mostrom E, Gwyer J, Hack 
L, Nordstrom T. Learning for practice: 
early, integrated clinical experiences 
matter. Paper presented at: Division 
I-Education in the Professions/Ameri-
can Educational Research Association 
Annual Meeting, April 17–19, 2015; 
Chicago, IL. http://www.aera.net/Pub-
lications/OnlinePaperRepository/AER-
AOnlinePaperRepository/tabid/12720/
Owner/40524/Default.aspx.

63 Mostrom E, Jensen GM, Gwyer J, Hack L, 
Nordstrom T. Learning through practice: 
navigating complexity, care and compe-
tence. Paper presented at: Division I-Ed-
ucation in the Professions/American Ed-
ucational Research Association Annual 
Meeting, April 17–19, 2015; Chicago, IL. 
http://www.aera.net/Publications/On-
linePaperRepository/AERAOnlinePaper-
Repository/tabid/12720/Owner/75479/
Default.aspx.

64 Jensen GM, Gwyer J, Hack L, Mostrom 
E, Nordstrom T, Shulman L. Excellence 
in the health professions: what we have 
learned (Part I) and physical therapist 
education for the 21st century: research 
findings and recommendations (Part 
2). Session presentation at: American 
Physical Therapy Association Combined 
Sections Meeting; February 17, 2016; 
Anaheim, CA.

65 Creswell J. Qualitative Inquiry and Re-
search Design. 3rd ed. Thousand Oaks, 
CA: Sage Publications; 2013.

66 Carnegie Classification of Institutions 
of Higher Learning. Available from: 
http://carnegieclassifications.iu.edu/. 
Accessed February 26, 2017.

67 Schumacher D, Englander R, Carraccio 
C. Developing the master learner: apply-
ing learning theory to the learner, the 
teacher, and the learning environment. 
Acad Med. 2013;88:1635–1645.

68 Cutrer WB, Miller B, Pusic M, Mejicano 
G, Mangrulkar R, Gruppen L, Hawkins 
R, Skochelak S, Moore D. Fostering the 
development of master adaptive learn-
ers: a conceptual model to guide skill 
acquisition in medical education. Acad 
Med. 2017;92:70–75.

69 Jensen GM, Hack L, Nordstrom T,  Gwyer 
J, Mostrom E. National study of excel-
lence and innovation in physical thera-
pist education: part 2—a call for reform. 
Phys Ther. 2017;97:875–888.

70 Kezar A, Carducci R, Contreras-McGavin 
M. Rethinking the “L” Word in Higher 
Education: The Revolution of Research 
on Leadership. ASHE Higher Educa-
tion Report, 31(6). New York, NY: Jos-
sey-Bass; 2006.

71 Edmondson AC. Teaming: How Organ-
izations Learn, Innovate, and Compete 
in the Knowledge Economy. San Francis-
co, CA; Jossey-Bass; 2012.

72 Irby D, Cooke M, O’Brien B. Calls for 
reform of medical education by the Car-
negie Foundation for the Advancement 
of Teaching. 1910–2010. Acad Med. 
2010;85:220–227.

73 Interprofessional Education Collabora-
tive. Core competencies for interpro-
fessional collaborative practice: 2016 
update. Available from: http://www.
aacn.nche.edu/education-resources/
IPEC-2016- Updated-Core-Competencies-
Report.pdf. Accessed July 18, 2017.

74 National Academy of Sciences Health 
and Medicine Division. Measuring 
the impact of interprofessional edu-
cation (IPE) on collaborative practice 
and patient outcomes. Available from: 
http://iom.nationalacademies.org/
REports/2015/Impact-of-IPE.aspx. Re-
leased April 22, 2015. Accessed January 
7, 2017.

75 Christensen N, Nordstrom T. Facilitating 
the teaching and learning of clinical rea-
soning. In: Jensen G, Mostrom E., eds. 
Handbook of Teaching and Learning 
for Physical Therapists. 3rd ed. St. Louis, 
MO: Elsevier; 2013:183–199.

76 Benner P, Sutphen M, Leonard-Kahn 
V, Day L. Formation and everyday eth-
ical comportment. Am J Crit Care. 
2008;17:473–476.

77 Christensen N, Jones MA, Edwards I, 
Higgs J. Helping physiotherapy students 
develop clinical reasoning capability. In: 
Higgs J, Jones MA, Loftus S, Christensen 
N. Clinical Reasoning in the Health Pro-
fessions. 3rd ed. Amsterdam, the Nether-
lands. Elsevier; 2008:389–396.

78 Gardner H, Csikszentmihalyi M, Da-
mon W. Good Work: When Excellence 
and Ethics Meets. New York, NY: Basic 
Books; 2001.

Downloaded from https://academic.oup.com/ptj/article-abstract/97/9/857/3861652/National-Study-of-Excellence-and-Innovation-in
by APTA Member Access user
on 14 October 2017



Excellence and Innovation in Physical Therapist Education: Part 1

874  Physical Therapy Volume 97 Number 9 September 2017

Appendix 2.
General Structure of the 2-Day Site Visits Conducted by the Research Teama

DAY 1

Activity Brief Description Participants/Venue

Orientation and overview meeting Introductions, overview of study background and 
 purpose, large focus group interview

Research team and participants 

Individual and focus group interviews Description of purpose, consent procedures, interview Academic and clinical faculty; administrators, directors, 
managers, coordinators; students (years 1, 2, 3); 
 residents; resident mentors 

Field observations and debriefings Description of purpose, consent procedures with key 
informants, observation, debriefing interview

Classrooms: entire lecture or laboratory sessions; clinics: 
selected patient encounters—clinical instructors/ 
students or interns, residents, and resident mentors 

Research team debriefing Summary of Day 1: reflections; preparation, and 
 planning for Day 2

Investigators

DAY 2 

Individual and focus group interviews Description of purpose, consent procedures, interview Academic and clinical faculty; administrators, directors, 
managers, coordinators; students (years 1, 2, 3); resi-
dents; resident mentors

Field observations and debriefings Description of purpose, consent procedures with key 
informants, observation, debriefing interview

Classrooms: entire lecture or laboratory sessions; clinics: 
selected patient encounters—clinical instructors/stu-
dents or interns, residents, and resident mentors

Closure meeting Concluding remarks and questions Research team and participants

Research team debriefing Summary of Day 2; concluding reflections Investigators

aSpecific schedule for each visit was developed in collaboration with coordinators and participants at sites according to the type of visit (academic institution or 
clinical agency). Responsibilities for data collection tasks during the visits were distributed across the team of 5 investigators.

Appendix 1.
Description of the Development and Implementation of a National Call for Participants for the Study “Physical Thera-
pist Education for the 21st Century: Excellence and Innovation in Physical Therapist Academic and Clinical Education.”

Timeframe Activity and Key Stakeholders

2008–2010 • Initial conceptualization of study
•  Development of preliminary site inclusion criteria. Final criteria developed based on review of literature and Carnegie Preparation 

for the Professions studies, recommendations from academic and clinical educators at APTA Educational Leadership Conference, 
Advisory Boarda review and input (Tab. 2 lists final criteria)

• APTA request for proposal issued
• Grant proposal submitted

2011 • Grant awarded—initial APTA funding received
•  First call for nominations; call distributed via list-servs, e-mail, newsletters, or direct mail to the following stakeholders: program 

directors of CAPTE accredited physical therapist education programs in the US; directors of clinical education/academic coordina-
tors of clinical education at the same accredited programs; clinical education sites that had completed the APTA Clinical Site Infor-
mation form and met additional criteria;b directors of all residency programs approved by the American Board of Physical Therapy 
Residency and Fellowship Education (ABPTRFE); members of the American Council of Academic Physical Therapy (ACAPT); and 
members of multiple APTA Component Sectionsc

2012 • Review of nomination materials and selection of initial 2 sites (1 academic, 1 clinical)
• Additional APTA funding sought and received to expand sample
• Selection of 2 additional sites (1 academic, 1 clinical)
• Initiate site visits

2013 •  Additional funding sought and received (APTA, APTA Education Section, ACAPT, APTA Orthopaedic Section) to further expand 
sample size

• Second call for nominations
• Review of nomination materials and selection of 7 additional sites (4 academic, 3 clinical)
• Continue site visits

2014 • Continue and conclude site visits

aAdvisory Board members were leaders/representatives from several stakeholder groups: American Physical Therapy Association (APTA); American Council of Aca-
demic Physical Therapy (ACAPT); APTA Education Section; Federation of State Boards of Physical Therapy (FSBPT); and the Foundation for Physical  Therapy. Addition-
al input was sought from our educational research consultants and representatives from the Commission on Accreditation for Physical Therapy  Education (CAPTE).
bCriteria for clinical site inclusion were sites that affiliated with 4 or more educational programs, and had at least one APTA Credentialed Clinical Instructor (CI) 
and at least one board-certified clinical specialist.
cAPTA Component Sections included: Acute Care, Cardiovascular and Pulmonary, Clinical Electrophysiology and Wound Management, Education, Federal, 
 Geriatrics, Hand and Upper Extremity, Health Policy and Administration, Home Health, Oncology, Orthopaedics, Pediatrics, Private Practice, Research, and Sports.
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