
 
         
 
    Leadership Application Questions 
 
 
 
1.Name (As it should appear on the ballot) 
 
2.Credentials (As it should appear on the ballot) 
 
3.Position/Job Title 
 
4.Email Address  
 
5.ACAPT Member Institution 
 
6.Daytime phone 
 
7.APTA Membership ID 
 
8.Select a position:(BOARD – President, BOARD – Treasurer, BOARD – Director)   
    
9.Bio: no more than 200 words 
 
10.Candidate Statement: No more than 200 words which focuses on your most recent 
leadership qualifications and service experiences. 
 
11.Include your resume/CV at the link below: 
 
12. Attach your CV here 
 
Experience: Please rate your experience with the following criteria. Developing: little to 
no experience, Proficient: some courses/experience, Advanced: fully competent with 
experience and educational courses. 
 
13. How effectively do you analyze data, problems, and solutions while considering the 
full picture? Select the level that best describes your performance.      
Select (Developing, Proficient, Advanced) 
      
14.Please describe in detail how you demonstrate analytical skills. Provide specific 
examples where applicable Limit your response to 1-2 paragraphs. 
 
15. How effective will you be in addressing and developing ACAPT strategic Initiatives? 
Select the level that best describes your performance. 
Select (Developing, Proficient, Advanced) 
 
16.Please describe in detail how you will demonstrate your skills relative to the strategic 
plan initiatives. Limit your response to 1–2 paragraphs. 
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17.How effectively does the individual communicate ideas through public speaking while 
adapting messages to different audiences and settings? (do not include university courses) 
Select the level that best describes your performance. 
Select (Developing, Proficient, Advanced) 
 
18.Please describe your public speaking experience. Limit your response to 1-2 
responses. 
 
19.How effectively does the individual use advocacy skills to raise awareness, influence 
decisions, and drive meaningful change? Select the level that best describes your 
performance.          
Select (Developing, Proficient, Advanced) 
 
20.Please describe your advocacy experience. Limit your response to 1-2 paragraphs. 
  
 
 
Assessments: Evaluate your performance in each of the following domains. Rate your 
skillset on a scale of 1-5. For each attribute, list three characteristics that reflect your 
current level of proficiency. 
 
21.Strategic Thinking: Select - 1         2         3         4         5      
Top 3 Characteristics: 
 
22.Influencing: Select - 1         2         3         4         5      
Top 3 Characteristics: 
 
23.Relationship Building: Select - 1         2         3         4         5      
Top 3 Characteristics: 
 
24.Executing: Select - 1         2         3         4         5      
Top 3 Characteristics: 
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Consent to Serve 
I affirm my willingness to serve, if elected. I understand that ACAPT is a 501(c)6 non-
profit business entity and that if elected, I will be expected to uphold the duties of care, 
loyalty, and obedience of this office.  
Duty of Care:   
This duty requires officers and directors to exercise ordinary and reasonable care in the 
performance of their duties, exhibiting honesty and good faith. Officers and 
directors  must act in a manner which they believe to be in the best interests of the 
association, and with such care, including reasonable inquiry, as an ordinarily prudent 
person in a like position would use under similar circumstances.   
Duty of Loyalty:   
This is a duty of faithfulness to the organization. This means that officers and directors 
must give undivided allegiance to the organization when making decisions affecting the 
organization. In other words, officers and directors cannot put personal interests above 
the interests of the organization. Officers and directors should be careful to disclose even 
potential conflicts of interest to the board of director and should recuse themselves from 
deliberation and voting on matters in which they have personal interests.   
Duty of Obedience:   
This duty requires officers and directors to act in accordance with the organization's 
articles of incorporation, bylaws, and other governing documents, as well as all 
applicable laws and regulations.  
Please read Confidentiality, Conflicts of Interest, Noncompetition and Copyright. 
 
Agree to serve 
I agree to consent to serve in the position as submitted 
I agree to the Confidentially, Conflicts of Interest, and Noncompetition 
I agree to the Guidelines and Assignment of Copyright 
 

https://acapt.org/docs/default-source/public-docs/acapt---confidentiality-conflicts-of-interest-noncompetition-and-copyright---for-online.pdf?sfvrsn=3c7b9dd8_0

